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Traveling Overseas with TRICARE SARI e el .

FALLS CHURCH, Va.i Remote Overseas Alarm The Centers for Disease
Traveling overseas can beCenter (TGRO) for the areaControl and Prevention rec-

an amazing experience.in which they are traveling. ommend overseas travelers
Whether on vacation or aFor more information on pack a travel health kit to Inside this issue:
business trip, eating different TGRO Alarm Centers, gomanage prexisting medical

foods, meeting exciting peo- to: conditions, prevent illness  More Tricare 2
ple and enjoying a different www.internationalsos.com/ related to traveling and take | |nformation
climate can make for a private/TRICARE/ care of minor health prob-

worthwhile tripi unless you  After arriving at the emer-lems as they occur. The Medicare Information 3

get sick or have a medicalgency facility, ADSMs and health kit should include: ' A|| About Medicare

emergency. Prime enrolled ADFMs pain or fever medication, nedicare and Tricare

Having a medical emer- should have the facility stomach upset or diarrhea

gency on an overseas trip carcontact the TGRO Alarm medication, throat lozenges, Local MTF G&®a- §5

be very scary and stressful.Center to arrange for pay-decongestant, disposable t i ent 6s Vi ewpoi n

Understanding your TRI- ment. Beneficiaries shouldgloves, adhesive bandages, VA Sanctions Prudentgl

CARE coverage before leav-not leave the emergencygauze, adhesive tape, cotton A p
Il nsurance 0Scamo

ing home is key. facility before contacting swabs, antiseptic and saline

Before traveling, TRI- the TGRO Alarm Center oreye drops. Other important DBIDS Update 7
CARE beneficiaries should the individual could be li- items to include are insect SSA Changes
make sure their Defense En-able for the claim. repellant and sunscreen.
rollment Eligibility Report- TRICARE Standard bene- Beneficiaries who take Consular Fees Increa$:
ing System (DEERS) infor- ficiaries who get emergencyprescription medicine  Community News

mation is accurate. For moreor urgent care overseashould order refills before
information about DEERS should be prepared to payheir trip and not forget to mﬁﬂgitﬁ;oe;nmdaﬁg#rs 9
and how to update DEERS for it up-front and submit a pack them.
records go to : claim with their TRICARE  Save all medical receipts! Useful Phone Numbergg
www.tricare.mil/DEERS regional health care con-This is one of the most im-

TRICARE encourages all tractor after returning home.portant things beneficiaries
beneficiaries who have a Beneficiaries living out- can do while traveling TRICARE Area Office: Pacific
medical emergency overseaside the continental U.S.abroad. 011-81-611743-2036
to seek treatment immedi-traveling to the U.S. or an- For more information DSN: 6432036 _
ately. Beneficiaries should other country, should con-about traveling overseas tPao.csc@med.navy.mil
seek help finding a treatmenttact their TRICARE Area with TRICARE, beneficiar- Www.tricare.mil/pacific
facility through a local U.S. Office (TAO) before the ies can go to:
Embassy or Consulate. How-trip to inquire about emer- www.tricare.mil or contact
ever, active duty service gency guidelines. If a bene-their regional health care
members (ADSMs) and ficiary has an emergencycontractor. They can also \/*%
Primeenrolled active duty while traveling, he or shecontact their TAO, a TRI- ﬁ
TRICARE

Your Military Health Plan

family members (ADFMs) can call the tolfree TRI- CARE Service Center or

should first attempt to con- CARE Overseas Servicevisit:

tact the TRICARE Global Line, 1-888-777-8343. www.tricare.mil/overseas
Source: TRICARE.MIL



http://www.tricare.mil/include/exitwarning.aspx?link=http://www.internationalsos.com/private/TRICARE/
http://www.tricare.mil/include/exitwarning.aspx?link=http://www.internationalsos.com/private/TRICARE/
http://www.tricare.mil/DEERS
http://www.tricare.mil
http://www.tricare.mil/overseas
mailto:tpao.csc@med.navy.mil
http://www.tricare.mil/pacific
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More TR

| CARE |

Military retirees who work
for a civilian employer were
not eligible to enter an em-
pl oyer ds

TRI ¢

Is your medication in the
formulary? Is it available
by mail-or der ? Wh

doRE? suppl e-

mental plan as an option i

nf or mat

different links to other web

pages and sort through vast
2 t86MO Y ke S

of i
said Jeremy Briggs, Phar-
macy Operations Center offi-
de-

the empl oyer 6 find ¢he mdsh uggd-dats udiat and search tool
ance plan. In 2007, employ-information about prescrip- signer. i The i de a
ers were forbidden to offer tion medications. Located all that information available
incentives to retiree employ- at: http://pec.ha.osd.mil/ with one search, but still link
ees to opt for TRICARE formulary search.php the back to pages for idepth
Standard in lieu of the em-new formulary search tool i nf or mati on. o
pl oyer é&s heal albwsheheficariestaeasilyt Thhree search to
law also forbade employeesfind which medicines are in ities will increase and be-
from electing TRICARE the uniform formu- come more refined, based on
supplemental insurance plandary. These are available at feedback provided by pa-
offered by the employer. all full-service military treat- tients and providers. Accord-
In a recent ruling, under ment facilities and covered i n g t o Br i

by TRICARE. TRICARE Formulary Search

Once a user has identified Tool is adaptable to meet the
if a drug is available, they ever changing needs of our
can use the search tool to getbeneficiaries and we are

Retirees in their second

career can now acces$g
employer TRICARE sup-
plemental plans

information on a drug, such planning to meet those
as any restricions onneeds. 0

use. The tool also shows if Source: TRICARE.MIL

the medlcatlon |S T|er One *kkkkkkkkkkkkhkkkhkkhkkhkkkk

(with a $3 cepay,) Tier
Two (with a $9 cepay) or
nonformulary (requiring a
$22 copay.) It also shows

section 707 of the John
Warner National Defense
Authorization Act (Public
Law 109364) employers are
still prohibited from offering
incentives to military retir-
ees to opt out of employer
funded programs and for when a generic equivalent i
TRICARE coverage, but required

retiree employees can now. As an added benefit, the
elect to j oirew TRIBAREOBoEnul&yO
TRICARE supplemental Search Tool has integrate
plans. However, employers the Prior Authorization and

cannot subsidize the TRI- Hours of
CARE supplement, meaning|Note that NON-Sofa Re- .

that retiree employees musttirees in Japan who do r lon
pay for the full cost of the |not have a military post Ope at 0

box cannot receive mail

TRICARE supplemental
order prescriptions.

coverage. The ruling works
to correct a situation that
prevented retiree employeesMedical Necessity forms
from taking full advantage and criteria into a search
of lesscostly employer engine while still maintain-
offered TRICARE supple- ing a page with a complete
mental insurance plans andlist of all criteria and
access to certain tax deduc-forms. Any restrictions such
tions. as quantity or age limits are
Source: TRICARE..MIL displayed in one location.
kkkkkkkkkkkkkkkkkkkkkhkk ﬁ T h | S S h ou I d
Beneficiaries and provid- to find all relevant informa-
ers can use the new TRI-tion about a specific drug
CARE formulary search tool instead of trying to click on

The RAO is open five days
a week, Monday through
Friday from 0900 to 1500.
There may be times when
nobody is available due to
leave, meetings, appoint-
ments, working with a
member outside the office ,
etc. If no one is in, please
leave a message on the
door, or at 2261428, or
emakusati t easi e
rao@misawa.af.mil
We will get back to you
ASAP.
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http://pec.ha.osd.mil/formulary_search.php
http://pec.ha.osd.mil/formulary_search.php
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All About MEDICARE And You B

We have covered Medicarehome health aide service,The premium for Part B be-These programs are @@y, and
Part B is some detail in pastspeech language pathologygins at age 65 and will auto-f you are enrolled in Part B, you
issues but now we have peoand medical social services. Imatically be deducted fromcan claim the cgay expenses in
pl e who are sai&d indulles BeftdinOHb®eyour Social Security, Rail-these programs through TRI-
already with Part B, what isyse  medical  equipmentroad Retirement, or Civil CARE and recover 75% of these
Part A, and do we have a Parfyheelchairs, hospital bedsService Retirement benefitexpenses.

C and D?0 T NyjalRers,2dxygdnlc bl otMelpdyfnents. If you have notWhatever health care insurance

briefly exp(ljain all 1;our pars medical supplies. started receiving benefitscoverage you choose, make sure

éABRCI:E and D of MEDI- Hospice Careis for the ter- from these plans, you willyou have a clear understanding
: minally il who have six have to set up a paymentf options, coverage, and premi-

PART A months or less to live. Cover-plan. The premium can beums. Consult your local MTF

age includes pain relief andpaid every quarter or by elecMedicare/TRICARE representa-
symptom  control  drugs, tronic payment, or Medicaretive for specific instructions.
medical and support servicesEasy Pay. You may elect to
grief counseling, and otherhave the premiums takenPART C
while working. This is called services. Care_ls provided byfrom your plan, such as SSA,Medicare Part C plans are also
" : " a nearby, Medicarapproved when you start collectingcalled Medicare Advantage
premiumfree Part A. . . .

Hospice caregiver who will later. If you choose to de-plans or MAs. These plans co-

Part A coverage includes .~ : !
blood. home health care. hosYiSit You at your home. cline Part B, you must do sopjne your Part A and Part B op-

pice, inpatient care, andYou should know that Medi- at age 65. Medicare Part Bjons and cover all medically

; : ... care does not cover everycovers many services, tests; i ' .
skilled nursing facilities. €2 _ y _ y Smeeded services, especially ur
thing, nor does it cover thepreventive treatments, etCgent and emergency care. Private

You usually don't pay a
monthly premium for Part A
coverage if you or your
spouse paid Medicare taxe

; : insurance companies approved
MEDICARE B is Required at Age 65 for TRICARE by Medicare provide this type of
Part A does not include long coverage. They are usually re-

term or custodial care. total cost for many of the cov-that are common amongerred to as HMOs, PPOs and
Private insurance companie?r_ed services or medical suphealth care p_atients, but agSAs (Health Management Or-
act as agents for the federgplies. Part A helps cover onlynot covered in the Part Ayanizations, Preferred Provider
government by processingthe medlca}IIy necessary _serplan. Part B is still not 100%Qrganizations, and Medical Sav-
and paying Medicare claims. VIC€S described in the previougoverage, so, you should Ufhgs Accounts.)in most cases,

Part A covers hospital Paragraphs. derstand the plan and covethese are lowetost alternatives
stays which includes a semi age completely and plan ago Medicare Part A, and provid-
private room, meals, generaPART B cordingly. ers usually offer extra coverage

nursing, and miscellaneousPart B helps cover medicafly At AGE 65, we military such as vision, hearing, dental,
hospital services and suphecessary services like docretirees need to be enrolledwellness prescription drug cover-
plies. Amenities such as TVtors' services, outpatient carein Part B to be eligible for age.

and reefer are generally nohome health services, an@overage under TRICARE. Retirees living stateside should
covered. Inpatient care inother medical services. Part BNithout being in Part B, yowsee their TRICARE representa-
critical access hospitals andlso covers some preventiveVill not be able to use TRitive for specific info on Part C
mental health care (up to 19Gervices. CARE, leaving you with onlyoptions. Overseas retirees gener-
lifetime maximum) are also direct access to the Militarglly will not be eligible for Part
covered. The coverage is Treatment_ Famhﬂes_(MTFsb plans.

limited to a maximum of 100 anq you will not be ellg_lble to

days in a benefit period. The claim TRICARE benefits forpART D

first 20 days are paid in full, treatment expenses In nON gyally called Medicare Pre-
and the remaining 80 days MTFs overseas. If you OPlcrintion Drug Plans (MPDPS),
will require a cepayment. not to be in Part B when yop, it b was designed to help peo-
Medicare reach that age, you should b, \yith Medicare to lower their
Home health Servicesin- enrolled in a comprenensivgascrintion drug costs and to

clude limited reasonable and healthcare insurance _pm%rotect against future costs. Part
only medically necessary gram. In Japan, the Nation

is prescription drug coverage
(ordered by a physician) part Health Care Insurance Pro- .
time care and services such ag gram is one such program, Continued on Page 4,

. . : and there is also a LoAiterm
skilled nursing care, physical Care roaram av-gleable left column
or occupational therapy, prog .
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TRICARE Beneficiaries to Get
Overseas Transition Letters
MEDICARE FALLS CHURCH, Vai TRI- and of 2009, the July 2010 value of

) CARE beneficiaries living out-
continued from page 3  sjde of the United States will

, ) soon begin receiving letters
insurance  through private,pgating them on the TRI-
companies  approved  bYCARE Overseas Program Con-
Medicare. tract that begins Sept. 1, 2010.
There are two ways t0 acpeneficiaries will receive the
quire Medicare D prescrip-jetier only if their Defense En-
tion drug coverage. The first,o|ment Eligibility Reporting

is by adding it to Medicare System (DEERS) address is-up

www.twitter.com/tricare the CPIW is still down 0.7%

from the fiscal 2008 final
The TRICARE Management | quarter index. In other words,

Activity administers the wedre still in
worldwide health care plan fof For retirees to see even a small
9.6 million eligible beneficiar- § adjustment in 2011, inflation
ies of the uniformed services,§ would have to rise about 1 per-
retirees and their families. centage point in both August

Source: TRICARE.com and September, MOAA says
an unlikely prospect.

Part A. You may have to payig qate.

a monthly or an annual pre- cyrrent overseas enrollmentJ
mium or you may have a de, TRICARE Prime, TRICARE

ductible. _ _ . Global Remote Overseas and
The second way is t0 join anTR|CARE Puerto Rico Prime

HMO or PPO plan that in- | he maintained under the Amid a shaky economy and 8PS it 0s time fq
cludes Part D coverage. YOuayy contract.There is no need high jobless rates, military redbout using a different index
will ‘have to pay a monthly tor anyone to reenroll. In addi- ’ for calculating the retiree

premium that depends on thgjon 1o new contract informa-
plan you choose. tion, the letter will include an
Retirees stateside should COMNjpdated enrollment card and

sult their local TRICARE TR|CARE Overseas Program
representative for assistancqyer,

with prescription drug plans. | gtters will also be sent to

Retirees overseas will receiverg|cARE Overseas Program
their  prescription drugs standard users, based on thei
through their MTF or local pepRs address. The letter wil
insurance coverage. Consulinform them on how to access

your TRICARE representa-goryices available to them undg

tive for information about yhe new contract. It will also

Regardless of what the overall
inflation trends indicate, retir-
ees are noticing that living
costs continue to increase, par-
ticularly health care costs. Per-

2011 COLA
Update...

tirees are growing worried i
e COLA, such as the Experimen-

about the possibility of a sect), Priceulndex for th:pEk;erl

ond straight year with no cesLl_he CPIE is geared 10 peop>llé

of-living adjustment in retlredﬂijlges 62 and older, and studies

pay. Calculating the annu i
retiree COLA is complicatedahave shown that because it

even wunder nmq‘:ﬁwﬁd & dif“@fsfﬁ Eﬂ“l)éog
tionsd and the fact that retir-9009S and SErvices, it tends 1o
ees saw no adjustent this slightly outpace both the CPI

year for the first time in a gen-Yvd an(fj ﬂ,]:il S%nsurger Price
eration complicates the situa 10X Tor fban Lonsum-
fion further. The COLA is a®'™: Obviously, many military

retirees are younger than 62.

a

; . cumulative calkulation based .
TRICARE coverage of pre-contain a wallet card with cus- —~_"But maybe thereés
scription drugs that are notomer service and support con on a yeafo-year comparison” =\ " o e that
of the average inflation rateI

available in the MTF pharma-5.ts.
cology. Note that O#ine  a|| TRICARE beneficiaries

Pharmacy benefits are onlyesiding overseas should ensufe

available to Japan retireespat their DEERS address is
who have an APO/FPO postyrrent so they continue to re-
box, SOFA status. ceive important TRICARE in-
, formation. DEERS addresses
Source: Medicare.gov can be updated using several
You may download the .pdfmethods; DEERS update infor
document 10050 Medicare Mation is available at
and You 2010 from the Www.trl_care.mlll_DEERS
above website. For more information about thq
TRICARE Overseas Program
NOTE: Recent government contract, beneficiaries can go
health care legislation may www.tricare.mil/topcontract
have effected changes that Sign up for TRICARE email
may or may not affect the updates at
validity of some of the con- www.tricare.mil/subscriptions
tents of this article. Connect with TRICARE on
Facebook and Twitter at
www.facebook.com/tricare

m2009. In such situations, th

ng the annual COLA on the
CPI-E to help retirees who need
ié’t most 8 those no longer
orking and living on fixed

over the final quarter of eac
fiscal year, July through Se
ember. This comparison

done by the Bureau of Labo
Statistics us MR -
the Consumer Price Index fol° " flat and the possibil

Urban Wage Earners and Clerf second year Of. no C.OLA
cal Workers, or CRW. The edges closer to reality, it will be

reason there was no COI_Anteresting to see what happens

increase this year is because t yer tie next feV_V ”_“O”tfhs as
CPFW did not increase from2WMaKers campaigning for re

the final quarter of fiscal Zoos;alectlon face Sha_rdl qSuesthtns
to the final quarter of fiscal rom -angry >ocial - secunty
ecipients and military retirees.

Source: [NavyTimes Alex
eenan article 13 Sep 2010]
ourtesy of RAO, Baguio, RP.

law says the starting point fo
calculating a possible 201
COLA remains the last quarte
of fiscal 2008. The Military
Officers Association of Amer-
ica notes that after the deflation

es.VUH'n Iattio& scontigf;goi | e


http://www.tricare.mil/DEERS
http://www.tricare.mil/topcontract
http://www.tricare.mil/subscriptions
http://www.facebook.com/tricare
http://www.twitter.com/tricare
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Our Medical Care-Input From a Beneficiary E’

| had a conversation with program that gives Tricare9€t t'”}o '?t m;gg%’j treat;h
someone the other day aboub e nef i t s t o Mmentpigeiiity, ogey the
Medicare Part B and why Ar ead ( Guar d danplcliniq sMedavg %)Z‘e Consular Fees
overseas retirees age 65 andetirees under age 60. It willvery dedicated folks in the Increase
over must pay the Medicarecost them only $388.31 a35th Medical Group who
premium while we are not month for single coverageProvide us with whatl rate agy, jyne 28, 2010, the U.S. De-
eligible for Medicare in the and $976.41 per month forexcellent medical and dentalgriment of State published its
overseas areas. | agree thalamily coverage for 2010.cCare. A|S_0: if you are a nengchedule of Fees for Consular
that seems unfair, but that isThese are projected to in-SOFA retiree on a long termyerices in the Federal Register.
the way congress set up thecrease to $408.01 andd’ Permanent visa, you als§phe schedule includes fees for
program for Tricare For Life. $1020.05 per month respechave access to the Japanesgssnorts, immigrant visas and
At the same time, | pointed tively in 2011, but not much National  Health Insuranceyner consular  services. The
out that in actuality we are thereafter. One other thing to°rogram as well as LonGhanges will take effect on July
very fortunate to have what is consider is that if you areT€rm Care Insurance at very3 2010, 15 days after publication
(overall) a great benefit. referred to Hawaii or another'®@sonable low rates and 10y the Federal Register. The re-

| know, since | came in stateside facility for treat- catastrophic cost limits. vised fees will cover actual oper-
when it was implied (actually ment , Tricare For Life retir- Finally, THE NEXT TIME a4 exnenses for the 301 over-
promised) that we would ees will have little to no costYOU VISIT THE MED|CA!- seas consular posts, 23 domestic
have free medical benefits forsharing as Medicare Part BFACILITY, take a few min- hoqqnort agencies and other cen-
life, many of you feel we and TFL will cover 100% of utes to thank those folks fofgrs that provide these consular
should not have to pay any-nearly all types of treatment.théir _concern, professionalgeyyices to U.S. and foreign citi-
thing. However, when com- Being here at Misawa, weiSM.and courtesy. zens.
paring costs to the civilian have some additional benefits o _ _
market, Part B payment is anot available to those retiree& MS gt 0 TO0  Ti nyipd 37 §djubidt fees'hrd Bdsed on
pittance. Furthermore, I justi n t he o6stat e®e) many of whacCestof Service Study completed

read an article on the newwould feel privileged to even .. by the Bureau of Consular Affairs
IRS Stops Mailing in june 2009. The study, which
_ o Tax Forms was the most detailed and exhaus-
Retirees Can Render Military Salute Individual and business tafive ever conducted by the U.S.

_ ; ivPepartment of State, established
United States CodeSEC. zpplicable, should removegggirrsi:ggn?; tfxnizz:;z;zg’%p true cost of providing these
595: Military salute for the flagtheir headdress with theirhe mail from the IRS. Thesgonsular services, which the De-
during the national anthem Dyight hand and hold it at thej;y packages contained tkartment recovers through the
members of the armed forcegit shoulder, the hand beingorms, schedules and instrugollection of fees.
not in uniform and by veteransgyer the heart; tions for filing a paper income

Section 301(b)(1) of Titlenote: Part (C) applies totax return. The IRS is takinghe new adult passport fee in-
36, United States Code, Waose not in the military and g step because of the coffeased to $135 from $100, the
amended by the following newngn.veterans. tinued growth in electroniéenewal fee increased to $110
subparagraphs: . . filing and the availability offom $75, adding pages is now

(A) individuals in uni- This is an extract of an articlefee options to taxpayers, 892 (was free), and the new chil-
form should give the militarythat appeared in one of oUkye|l as to help reduce costs. hf ends passport

salute at the first note of thearlier newsletters. early October, the IRS wiff105 from $85. For a full sched-
anthem and maintain that posi- send a postcard to individuatée of fees, go to:
tion until the last note; who filed paper returns laspWw.travel.state.gov

(B) members of the
Armed Forces and veteran<
who are present but not in ur
form may render the militan
salute in the manner provide
for individuals in uniform; and

(C) all other person:
present should face the fle
and stand at attention wil
their right hand over the heal
and men not in uniform, i

year and did not use a tax pre-
parer or tax software. The
information will explain how
to get the tax forms and in-
structions they need for filing
their tax year 2010 return. The
forms and instructions will be
available in early JAN 2011.
[Source: IRS eNews 2010

40 Sep 2010] Courtesy of yg Embassy, Tokyo, Japan
RAO, Baguio, RP.




